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Self-segregation, Mortality Salience, and Labor Movement: the 9/11 Shock

Abstract

We investigate the effect of mortality salience, a leading theory in social psychology, on self-
segregation. We do this in the context of executive movements, a setting that allows us to
control for many confounding effects. Using the 9/11 terrorist attacks as a shock, we establish
that firms located in areas with a more visible Muslim presence experienced significantly
higher executive turnovers afterward. These individuals were more likely to relocate to areas
with a less visible Muslim population. Several cross-sectional partitions based on the American
socioeconomic fabric further validate our theoretical approach and provide a useful starting

point for policy making.

In contrast to many prior studies that focus on segregation (i.e., one group excluding another),
ours focuses on self-segregation (i.e., one group distancing itself from another). The
importance of self-segregation is currently being debated among scholars and practitioners and
has broad economic and social implications. Our choice of the 9/11 shock allows us to identify
the sources of self-segregation unequivocally, but we believe it is representative of broader
phenomena that are generally hard to characterize empirically. Our results also contribute to
behavioral economics research. While this field has gained popularity over the years, it has
largely focused on standard heuristics. The breadth of psychological theories has not permeated
economic research. We take steps to remediate this issue by using a well-established theory in

social psychology to investigate an important economic and social question.
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I. INTRODUCTION

Segregation has been integral to American society from the outset, with communities
physically, culturally, and legally separated in many ways. Ethnicity influences, for example,
where people school and where they live. Although many laws that actively supported this
segregation were repealed after the period of the Civil Rights Movement, what was a de jure
phenomenon morphed into a de facto one. One example is the nineteen sixties phenomenon
which saw a substantial relocation of white Americans to suburban areas as black Americans
moved into their spaces, neighborhoods that were previously off limits to blacks. This led to a
divide between a predominantly black American inner city and predominantly white suburbs
in many cities like Detroit. Attempts to further desegregate communities in subsequent decades

have achieved mixed results (e.g., Orfield and Lee 2004).

However, former patterns of segregation have changed over time with changing
demographics, becoming more complex in the recent past. While the U.S. was formerly almost
exclusively Christian, divided between a white majority and a black minority, new ethnic
communities of different religious backgrounds have recorded greater demographic weights
over time.! Urban dynamics have also changed. For example, Lichter et al. (2015) show a large
post-1990 decline in (within) metropolitan segregation but an increase in “macro” (between

place) segregation.

Krysan et al. (2009) note that demographers and sociologists focus on three main
explanations for segregation. The first suggests that segregation is caused by ethnic differences
in economic status, however the researchers note (on page 3 of their article) that empirical
studies provide a “modest role for economics (Massey and Fischer 1999; Darden and Kamel

2000; Alba et al. 2000; St. John and Clymer 2000; Krivo and Kaufman 1999; Charles 2006).”

! See https://www.prri.org/research/american-religious-landscape-christian-religiously-unaffiliated/.
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The second explanation is that segregation is the outcome of discriminatory practices in the
housing market (e.g., Munnell et al. 1996; Ross and Yinger 2002; Turner et al. 2002). A third
key explanation emphasizes the idea of self-segregation, the notion that people live in
segregated areas because they choose to do so (see Chang 2018 for a review of the literature

on white American self-segregation).

Various social, psychological, and socioeconomic demographic characteristics have
been proposed to explain the demand for self-segregation, particularly residential self-
segregation. Previous studies (e.g., Krysan et al. 2009) suggest that the racial composition of
neighborhoods is influenced by cultural similarities, fear of racial hostility, or economic
efficiency. However, empirical evidence supporting these assumptions is generally limited
(e.g., Farley et al. 1997). One of the biggest challenges to investigating the validity of these
explanations is that racial makeup and economic characteristics often comingle and develop

endogenously.

We consider a new channel explaining self-segregation that relies on the concept of
mortality salience (hereafter, MS). MS is the awareness by an individual that his or her death
is inevitable. The term derives from terror management theory (hereafter, TMT). MS is not a
theory of risk or of miscalibration (e.g., perceived risk of death). In essence, TMT argues that
people manage death anxiety by defending cultural in-groups (e.g., Greenberg et al. 1986;
Solomon et al. 1991) and that MS leads people to prefer similar others over dissimilar others
(e.g., Harmon-Jones et al. 1997) along dimensions such as nationality, religion, preferred sports
team, and university (e.g., Burke et al. 2010). Prior literature (e.g., Pyszczynski et al. 2003)
also indicates that terror management effects emerge when the problem of death is highly
visible and mentally accessible but nonetheless outside focal consciousness. This theory is
supported by hundreds of, nearly exclusively experimental, studies (e.g., Pyszczynski et al.

[2003] in psychology and Quirin et al. [2019] in neuroscience).
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Previous research (e.g., Hirschberger et al. 2009) shows that MS increases the level of
negativity against out-groups, while Schimel et al. (1999) show that MS enhances stereotypical
thinking and preferences. As such, MS is not an alternative to negative perceptions toward
certain ethnic groups (e.g., [slamophobia), but rather a theory to explain its origins. Greenberg
et al. (1990) find that MS increases Christians’ positivity toward fellow Christians and
negativity toward other religious groups. Greenberg et al. (2001) also show that MS can lead
to racial polarization between black and white Americans. In Ochsmann and Matay (1994),
MS exacerbates the effect of stereotypical thinking on seating preferences. Pyszczynski et al.
(2003, p.74) conclude that “after thinking about their own death, people not only dislike those
from another country or those who practice a different religion, but they also literally keep their

distance from them.”

We explore the relevance of TMT to self-segregation by examining the 9/11 terrorist
attacks as an exogenous shock to MS, which leads to greater levels of Islamophobia. Research
(e.g., Pyszczynski et al. 2003) has suggested that the 9/11 attacks disrupted normal means for
managing individual natural terror because it made death more salient, transforming pre-
existing negative perceptions of Muslims (i.e., the “out-group”) into Islamophobia.
Islamophobia is a sentiment characterized by exaggerated fear and ill-disposition toward Islam
and Muslims that is perpetuated by negative stereotypes and biased perceptions of Muslims’
negative impact on the social environment. The existing literature (e.g., Chang 2018) provides
survey evidence that suggests that the least desired neighborhoods for black, Latino, and white
respondents contain a high proportion of Arab residents. One particular common negative
stereotype is the perception that Muslims are violent individuals who are supportive of

terrorism. Survey evidence also suggests that close to 60% of respondents favored “requiring



Arabs, including those who are U.S. citizens, to undergo special, more intensive security

checks before boarding airplanes in the U.S.?

On September 11, 2001, a series of coordinated terrorist attacks in the U.S. by the
jihadist organization al-Qaeda killed close to 3,000 people, injuring 6,000 more, and causing
$10 billion in damage. Given its unprecedented nature, 9/11 received extremely extensive
media, political, and popular coverage. Even though Islamophobia and the tendency to conflate
Muslims with terrorists had existed before 9/11, those sentiments intensified significantly
afterward. The Federal Bureau of Investigation (FBI) reported that hate crimes targeting
Muslims had increased by 1,600% from 2000 to 2001, and suggested that such an increase
occurred because of the 9/11 terrorist attacks (e.g., Oswald 2005). Based on TMT, we expect

that the 9/11 attacks increased Islamophobia, particularly in communities more prone to MS.

We test our key prediction by examining executives’ job movements, a population for
which we have extremely granular data indicating where and when people moved. We are also
able to directly control for the effect of economic shocks on their personal situation and their
employer’s situation. Prior studies show that geography is an important determinant of
executive employment. For example, Yonker (2017) shows that managers are more inclined to
accept employment opportunities in locations that are more desirable to them. We therefore
expect that individuals in general, and executives in particular, would move out of areas with
a greater Muslim population when their sentiment toward Muslims deteriorates. The 9/11 shock
is clearly unexpected, observable, and exogenous. This provides an ideal environment for
testing this prediction, allowing us to distinguish the effect of structural economic factors on
in-group/out-group dynamics. We use the visibility of Muslim populations across the U.S.

counties as a “treatment” to exogenously capture variations in the relevance of the events for

2 For more detail, see https://news.gallup.com/poll/1579/airlines.aspx. We acknowledge the lack of equivalency
between Arabs and Muslims, but this may not be fully understood by the public at large.
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self-segregation (as one needs an out-group to be able to segregate away from it). We conduct
a difference-in-differences analysis of changes in executive movements conditional on the size

of the local Muslim population.

Our empirical results are consistent with our predictions. Specifically, Muslim
population density is uncorrelated with the propensity for executives to change employer
before 9/11, but this is contrasted to a statistically and economically significant increase in
executive turnover after 9/11 in counties with a high Muslim population density relative to
counties with a low density. We obtain similar results if we focus on the presence of notable
mosques in the neighborhood where the firm is located. Importantly, executives leaving
employment in counties with a high Muslim population are more likely to move to counties
with a lower Muslim population. Our results are robust to a host of specification checks that
account for alternative explanations that could confound our results. In particular, safety

concerns or change in the socioeconomic situation do not explain our results.

Aside from establishing baseline results, we examine whether certain characteristics of
the local population affect the way executives react to MS. Our comparative statics are
consistent with this idea in several ways. For example, the main effect is stronger if anti-
Muslim organizations are more prevalent in the area where the firm is located but weaker if
social capital and education levels are higher. We do not imply that executives in our sample
belong to any anti-Muslim groups but rather that they are influenced by social interactions in
the community. Prior research also shows that media exposure increases MS (e.g., Gillespie
and Jessop 2007), which in turns leads to greater prejudice against Arabs after 9/11 (e.g.,
Persson and Musher-Eizenman 2005). Consistent with this view, we find that executive
departures are more frequent when local newspaper readership is greater and when local news
reporting is more conservative. We also find that the main effect is attenuated when the local

population has a greater proportion of foreign-born Americans or a larger minority presence.
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Finally, executives who financially contribute to the Democratic Party are less likely to relocate
than other executives. Collectively, these comparative statics are those predicted by MS theory.
The effect of the shock is stronger in communities that are expected to hold a less favorable
view of Muslims prior to the attacks (i.e., communities with a stronger presence of hate groups,
more conservative media, and fewer foreign-born Americans), where the shock is more salient
(i.e., in communities with a stronger conservative media presence), and in communities with
lower eunoia (e.g., communities with a lower level of education and lower social capital).
These additional results serve as further empirical support for our proposed mechanisms and

as a starting point for policy to address the negative impact of self-segregation.

Our study contributes to the literature in several ways. First, our study examines the
drivers of ethnic seclusion. In contrast to many prior studies that focus on segregation (i.e., one
group excluding another), ours focuses on self-segregation (i.e., one group distancing itself
from another). This issue, self-segregation, has an important bearing on school choices (e.g.,
Shapiro 2019), health (e.g., Kershaw et al. 2017)3 and economic development (e.g., Quillian
2012). Aside from characterizing the main effect of Muslim visibility on self-segregation, we
are also able to identify factors that moderate or exacerbate this finding. We show, for example,
the influence of the media’s discourse on self-segregation. Although we investigate the issue
in the American context, we believe our study speaks to other countries as well (e.g., Europe
and South Africa). Our choice of the 9/11 shock allows us to identify the sources of self-
segregation unequivocally, but we believe it is representative of broader phenomena that are
hard to characterize empirically. Further, our study adds to the policy debate on Islamophobia
(e.g., Esposito and Kalin 2011; Morgan 2016). Researchers have documented the negative
consequences of Islamophobia in areas such as public health (e.g., Laird et al. 2007; Samari

2016), presidential elections (e.g., Giardina 2010; Abdelkader 2016), media coverage (e.g.,

3 Also see https://qz.com/985596/racial-segregation-isnt-just-a-moral-issue-its-a-dire-health-concern/.
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Ogan et al. 2014), and capital markets (Jung et al. 2019). Our study extends this literature by

examining its impact on the allocation of talent and human capital.

Second, our results contribute to behavioral economics research. While this field has
gained popularity over the years, it has largely focused on heuristics that have been identified
in seminal work by researchers such as Kahneman and Tversky (e.g., Kahneman 2011).
However, the breadth of psychological theories has not entirely permeated economic research,
archival studies in particular. We take steps to remediate this issue by using a well-established
theory in social psychology, TMT, to investigate an important economic and social question.
As such, we investigate the validity and the relevance of two well-known psychological
theories, MS and TMT, in an important economic setting. These theories have potential
implications beyond the consequences of terrorism and racism. Indeed, MS and TMT have
been linked to topics as diverse as heart disease, sexual activities, aesthetic preferences, and
consumerism (e.g., Landau et al. 2007). While researchers in psychology have literally
conducted hundreds of laboratory experiments using this framework, our study is one of the

few that utilizes an archival setting.

The remainder of this paper proceeds as follows. We review the theoretical background
for our research in Section II. We discuss our data and sample in Section III and explain our
empirical design in Section I'V. In Section V we present our baseline results. In Section VI we
review the results from our comparative statistical analysis and in Section VII we provide

additional analysis. Section VIII concludes the paper.

II. THEORETICAL FRAMEWORK

Terror management theory (TMT) is derived from Becker (1973) who argues that most
human actions are undertaken to ignore or avoid the inevitability of death. The terror of
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absolute annihilation creates such a profound but subconscious anxiety in people that they
resort to various means to make sense of it. As a consequence, societies build belief systems
(“cultural worldviews”) to explain the significance of life and implement them through social

systems.

Greenberg, Solomon and Pyszczynski (1986) build on these ideas to propose a
psychological theory that is both social and evolutionary in nature. Their theory argues for the
existence of a basic psychological conflict resulting from humans having a self-preservation
instinct while realizing that death is inevitable and to some extent unpredictable. This conflict
produces terror, which is then managed by embracing cultural beliefs. The development of
these cultural worldviews and the acquisition of self-esteem by living according to these

worldviews provide a buffer against the anxiety created by the thought of total annihilation.

By now, TMT has been extensively tested through experimental work (see Pyszczynski
et al. [2003] for a review).* Its predictions hold for different cultures (both Western and non-
Western), age groups, and genders. Quirin et al. (2019) review the neurological findings that
illuminate the physiological underpinnings of TMT. Finch et al. (2016) report links between
TMT and various clinical disorders. Indeed, Routledge and Vess (2019, p.19) consider that

“TMT has become one of the most prominent theories in social psychology.”

TMT has proposed several testable hypotheses (e.g., Schimel et al. 2019). One key
application is the mortality salience (MS) theory, the notion that reminding people of death
increases their motivation to uphold cultural worldview beliefs and pursue self-esteem to
protect themselves. In other words, if cultural worldviews and self-esteem function to reduce

concerns about death, reminding people of death should increase their need for these protective

4 See https://tmt.missouri.edu/publications.html for a list of studies on TMT. The site lists 587 studies on the topic
as of April 2019.
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psychological structures. Another important prediction is the “anxiety-buffer hypothesis”
which is, as the name suggests, the notion that self-esteem acts as a buffer for mitigating the

effect of TMT.?

Among these hypotheses, MS is the most relevant element of TMT in our setting. It has
been shown to entail several consequences, including the idea that individuals punish other
people for deviating from their worldviews. For example, Rosenblatt et al. (1989) show that
judges impose higher penalties after being reminded of their own death. Pyszczynski et al.
(2006) also provide experimental evidence that MS increases support for martyrdom among
Iranian students, and increases support among Americans for military interventions (e.g., use

of nuclear weaponry and preemptive strikes) by U.S. forces.

Another consequence is that MS increases in-group/out-group polarization. As a result,
levels of prejudice and negativity typically increase. Greenberg et al. (1990) find, for example,
that reminding Christian participants of their own death increases their liking of a fellow
Christian but decreases their liking of a Jewish student. They also find that American
participants who are reminded of their own death report more liking of an interviewee who
speaks positively about the U.S. political system, and report less liking for an interviewee who
speaks negatively. Greenberg et al. (2001) assess white American participants’ attitudes toward
either a white man or a black man who expresses pride in his own racial group. Under baseline
conditions, the participants like the black man more and judge him as less racist for expressing
his views. However, the opposite is true under MS conditions. A follow-up experiment using

a more complex setting (hypothetical discrimination lawsuit) reaches the same conclusion.

5 Another significant but less relevant prediction is the death-thought accessibility theory, which is the converse
of MS. Death-thought accessibility theory suggests that, if cultural worldviews and self-esteem function to buffer
individuals from thoughts and concerns about death, then threatening or weakening these psychological structures
should increase the accessibility of death-thoughts.
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However, these effects have been found to be contextual (e.g., Schimel et al. 2019). In
the Greenberg et al. (1992) study, MS causes American participants to show a strong pro-
America bias, but priming the value of tolerance in combination with MS significantly reduces
this tendency. In Jonas et al. (2008), MS leads to more (vs. less) willingness to help needy
children when prosocial (vs. pro-self) values are primed. Similarly, priming the value of safety
and security leads mortality salient participants to punish a prostitute more harshly, whereas
priming the value of benevolence and universalism reduces this effect. Gailliot et al. (2008)
find that non-black participants who are primed with death and the value of egalitarianism
display a significant decrease in prejudice toward black people. Thus, the environment in which

individuals operate is important for predicting the consequences of MS.

We consider the effect of the 9/11 shock in the context of MS. It is worth noting that,
although terrorism is an important backdrop for contextualizing TMT and MS, these theories
have broader applications. Terrorism capitalizes on the human capacity to experience terror.
Terror, in turn, is response to the threat of annihilation. TMT is concerned with how humans
cope, not with the imminent threat of extermination, but with the awareness that such threats
are ubiquitous and will eventually succeed (e.g., Pyszczynski et al. 2003, and Becker [1962,
1973, 1975]). Nevertheless, traumas such as those related to terrorism have been shown to be
related to TMT (e.g., Yetzer and Pyszczynski 2019). The 2006 study by Kosloff et al. finds, in
a sample of New Yorkers, that death reminders increased reporting of peritraumatic
dissociation® related to the 9/11 terrorist attacks, as well as an increased anxiety sensitivity.
Finch et al. (2016) discover that when mortality is made more salient, socially anxious
participants demonstrate greater initial bias toward socially threatening faces than non-socially

anxious participants. These outcomes shape our hypothesis that the 9/11 attacks increased

¢ McDonald et al. (2013) note that peritraumatic dissociation is one of the most critical acute responses to a
traumatic experience.
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Islamophobia, particularly in communities expected to be more prone to MS, leading to a

greater tendency among non-Muslims to self-segregate from Muslims.

II1. DATA, SAMPLE, AND RESEARCH DESIGN

I11.A. Data and Sample

We begin our sample construction by collecting data on county-level Muslim adherents
from the Religious Congregations and Membership Study 2000 carried out by the Association
of Statisticians of American Religious Bodies (ASARB).” Our key variable of interest is the
population density of Muslims in the county where the firm is located. We calculate this density
as the number of Muslim adherents to the total population in the county (as reported by the U.S.
Census Bureau). Following prior literature, we define a firm’s location based on its
headquarters (e.g., Pirinsky and Wang 2006). This approach is appropriate in our context
because we focus on where executives work and live.® Figure I plots the map of Muslim
population density by county. We observe that Muslim density varies significantly across and
within states. States with the highest density (i.e., with Muslims accounting for at least 2.5%
of the population) include the District of Columbia, New Jersey, Connecticut, Massachusetts,

New York, Maryland, and California. We also note that a number of counties in our sample

7 Data can be accessed through the website of the Association of Religion Data Archives at
http://www.thearda.com/Archive/Files/Descriptions/RCMSCY.asp. ASARB defines “adherents” based on the
survey question: “Approximately how many Muslims are associated in any way with the religious life of your
masjid? Please include adults and children, as well as both regular and irregular participants.” There are two
additional measures, congregation and attendance. Congregation is number of masjids. Masjid is defined as (1) a
Muslim association/organization, that (2) holds Jum’ah Prayer and that (3) organizes other Islamic activities.
Attendance is based on the survey question: “At a typical Jum’ah Prayer, what is the total attendance—including
men, women and children?” Our results are not affected if we replace adherents with congregation or attendance
to define Muslim population (untabulated).

8 Compustat only provides information on the most recent location of firms’ headquarters, which most likely
creates mismatches and introduces measurement errors for our main variable of interest. To address this problem,
we obtain information on firms’ historical locations from Bill McDonald’s  website
(https://sraf.nd.edu/data/augmented-10-x-header-data/) and use it for merging purposes. We manually check and
drop the firms that changed the locations of their headquarters between 1998 and 2007 to ensure that we do not
confound executive movements with the change of Muslim density associated with firm movements.
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have a Muslim density equal to zero. Our results are not affected if we re-estimate our
regressions only with counties having a non-zero value of Muslim density or if we delete
observations from large metropolitan areas. We match the county-level demographic data as
described above with Execucomp data that discloses the identities of highest paid executives
(a review of their names indicates only 35 out of 9,915 executives appear to have an origin in
a country with a Muslim majority [e.g., an Arabic name]).” We then merge the sample with
Compustat and Center for Research on Security Prices (CRSP) databases. We remove
observations with missing values of the variables related to firm specific characteristics. Our
final sample consists of 5,544 firm-year observations during 1998-2004.
I11.B. Research Design

Although Islamophobia has an arguably long history in American society (Maira
2011),'° the 9/11 terrorist attacks intensified those feelings (e.g., Anderson 2002; Rubenstein
2003; Byers and Jones 2007). Figure II shows the number of anti-Muslim hate crime incidents
compiled in FBI data. In 2000, the FBI reported 28 hate crime incidents against Muslims. By
the end of 2001, the number of hate crimes had risen to 481.!"! While these numbers dropped
in the following years, they never returned to pre-9/11 levels. By contrast, the number of other
types of hate crime remained stable along the time while crimes against Jews, the most common
type of hate crime against a religious community before 9/11, had in fact declined after the
attacks. Further, Shen et al. (2018) depict terrorism replacing cancer and heart disease as the
cause of death most mentioned in the New York Times after 2001, although in reality heart
disease is the largest cause of mortality.

We treat these terrorist attacks as an unexpected and exogenous event that introduced

cross-sectional variations of MS and Islamophobia across the U.S., depending on the visibility

° We identify whether an executive a Muslim based on a name-based nationality/ethnicity classifier, NamePrism,
(http://www.name-prism.com/about). Our results do not change if we delete these observations (untabulated).
10'See https://www.bbc.com/news/magazine-34385051.

11 See http://www.fbi.gov/about-us/cjis/ucr/hate-crime/2001/hatecrime01.pdf.
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of Muslim populations and other social aspects. We hypothesize the effect of heightened
Islamophobia on executive movements to be stronger in counties with a relatively larger
Muslim population. To test our prediction, we estimate various specifications of the following
difference-in-differences model:

Turnover, = 3, + B, Density, + 3, Post, + B,Density x Post,
+Controls, + FixedEffects + &,

)
where for each firm i in year ¢, Turnover is computed as the number of top executives who
leave the firm, scaled by total number of executives reported of the firm (e.g., Coles, Daniel,
and Naveen 2006). An executive is deemed to be leaving a firm if she appears in the dataset as
an executive in year ¢ but disappears in year t+1. We exclude cases when (1) the reason for
departure stated in Execucomp is death or retirement, or (2) the firm disappears from the
Compustat database in the same year. To mitigate the concern that the data item is not complete,
we conduct a robustness check by further controlling for executive age and approach of
retirement (age 64 and above) and our results are not affected. As discussed above, Density is
the fraction of the Muslim population in the county.!? Post is an indicator variable denoting the
period after the 9/11 attacks. Specifically, Post equals one for years 2002 to 2004 and zero for
years 1998 to 2000. We deliberately remove year 2001 from the investigation because it is
unclear whether turnovers taking place that year were directly influenced by the attacks. The
coefficient 3 is our difference-in-differences estimate, which captures whether the effect of
Density on Turnover significantly changes after the 9/11 terrorist attacks. If our hypothesis is
correct, we expect f3to be significantly positive.

We control for a set of variables that are known to be antecedents of executive turnovers.
Specifically, we control for basic firm characteristics such as firm size (Size), leverage ratio

(Leverage), and market-to-book ratio (MTB). Moreover, since firm performance has been

12’ We use a continuous variable to measure Muslim density. Using an indicator variable for high versus low
Density based on the median does not affect our conclusions (untabulated).
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documented to affect executive turnovers (Rizzotti et al. 2017), we include two variables
related to financial performance, namely return on assets (ROA) and an indicator variable
tracking whether the firm is experiencing a loss in the current and prior year (Loss), as well as
two variables related to stock market performance, namely stock return (Refurn) and stock
return volatility (Volatility). We further add cash ratio (Cash) and capital expenditure ratio
(Capex) to control for investments and investment potential faced by a firm (Weisbach 1995).

One might argue that after the 9/11 terrorist attacks, the social and economic
environments of counties with high Density had changed, which in turn affected executive
turnovers. We add three variables to proxy for local economic conditions, including state-level
GDP (GDP), county-level median household income (Houselncome), and unemployment rate
(Unemployment).3 In addition to variables pertaining to local economic conditions, we
augment the model with two variables to account for the local social environment, including
county-level crime rate (Crime) and the ratios of voters for the Republican Party relative to
voters for the Democratic Party (Vote).'*

We estimate this model using multiple specifications to ensure the robustness of our
findings. For example, we add (1) firm fixed effects, or (2) firm and year fixed effects, or (3)
firm and industry-year fixed effects.!> In all cases, we cluster standard errors of the firm’s
location by county. Our results are robust using alternative methods such as bootstrapping or
clustering at the firm level. All continuous control variables are winsorized at both the top and

bottom one percent levels. The Appendix provides detailed definitions for the variables.

13 We obtained data on GDP from the Bureau of Economic Analysis of the U.S. Department of Commerce, on
county-level median household income from the U.S. Census Bureau, and on the unemployment rate from the
U.S. Bureau of Labor Statistics.

14 'We obtained county-level crime ratios from the Inter-University Consortium for Political and Social Research
and voting information from the U.S. Electoral College and Harvard Library Licensed Data Dataverse.

15 We construct the industry fixed effects based on Fama and French (1997)’s 48 industries. When we add firm
fixed effects, the coefficient associated with Density is dropped out, and when we add firm and year fixed effects
(or industry-year fixed effects), both the coefficients associated with Density and Post are dropped out.
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IV. BASELINE RESULTS

IV.A. Summary Statistics

We report summary statistics for the variables based on the full sample in Panel A of
Table 1. The mean value of Turnover is 0.094, implying that on average firms in our sample
experience an approximately 10% change in top management every year. Next, we compare
the mean values of various key firm characteristics for firms from high-Density counties and
firms from low-Density counties before the 9/11 event year, where high- and low-Density
counties are separated by the median value of Density. As shown in Panel B, observations from
the two groups exhibit very similar Turnover ratio before the 9/11 terrorist attacks (around 0.1
in both cases). An untabulated review of the turnover rates across industries does not show a
strong pattern of turnover with the exception of the financial sector.!®
IV.B. Baseline Results

Figure III is a graph that contrasts trends of executive movements between firms in low-
and high-Density counties across the two periods, one for before the 9/11 terrorist attacks and
one for after. While the two lines representing executive turnover ratios display parallel trends
with trivial differences in the period prior to 9/11, their differences significantly increase in the
post-9/11 period, with firms from high-Density counties exhibiting a much higher ratio of
executive turnovers. This figure suggests that changes in executive turnover ratios across high-
and low-density counties indeed occurred after 9/11 and did not precede it, reinforcing the key
parallel assumption underlying the difference-in-differences design.

Table II presents the results of baseline multivariate analysis. Columns 1 and 2 show
the results of the specifications without fixed effects. The coefficient on Density is not

statistically significant, indicating that the Muslim population density does not affect executive

16Our key results are stronger among firms in the financial sector for which the shock is more salient, but they
hold if we exclude these firms (untabulated).
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turnovers prior to 9/11. The coefficient on Post is significantly negative, suggesting an overall
decreasing trend of executive turnovers from pre- to post-9/11. This effect is consistent with
the deterioration of economic conditions (e.g., Garmaise 2011). More importantly for our study,
the coefficient of our variable of interest, the interaction term Density xPost, is positive and
statistically significant at the 5% level. This result indicates that executive turnover ratio
increased with Muslim density after the 9/11 terrorist attacks. From a more dichotomous
perspective, the result shows that, relative to firms located in counties with a low population
density of Muslims, firms located in counties with a high density experienced significantly
higher executive turnovers in the post-9/11 period. In Column 3, we augment the model with
firm fixed effects and find similar results. In Column 4, we further add year fixed effects in
addition to the firm fixed effects. In Column 5, we include both firm and industry-year fixed
effects. Our finding remains unchanged. Additional analysis shows that our results are not
affected if we interact all control variables with Post (Internet Appendix Al) or if we use an
entropy balancing procedure to alleviate potential observable differences in firm characteristics
across firms from high versus low Density counties. Our results continue to hold (Internet
Appendix Al).

Turning to the economic significance of our results, the first noticeable observation is
that the magnitude of the coefficients on Density x Post remains relatively stable across columns,
further confirming that our results are not sensitive to different model specifications. Taking
results shown in Column 5 of Table II as an example, the estimates reveal that executive
turnover increases by about 12% relative to its mean in the post-9/11 period when Density

increases by one standard deviation.!”

17 We multiply 0.759 (the standard deviation of Density in Panel A of Table I) by 0.015 (the coefficient on Density
in Column 5 of Table II, divided by 0.094 (the mean value of Turnover in Panel A of Table I).
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Lastly, we replace Density with Mosque, denoting the number of notable mosques in a
5-kilometer radius of the firm. Among other things, this test addresses the concern that counties
may be too large to be an appropriate unit of analysis and further reduce the possibility that our
baseline results are driven by an unspecified correlated omitted variable. Results in Column (6)
show that our inferences remain unaffected.'®
IV.C. Time Series Dynamic Tests

The applicability of the difference-in-differences design relies on the validity of the
parallel trend assumption. In particular, we need to ensure that the change in executive
movements observed in the post-9/11 period did not precede the 9/11 terrorist attacks.
Although it is not obvious why this prior trend would exist, we investigate this possibility.
Indeed, Figure III shows that the propensity for executive to change employer before 9/11 does
not differ between high- and low-Density counties. Nevertheless, we perform more rigorous
analyses in this subsection to address this concern.

Following the method adopted by Bertrand and Mullainathan (2003), we decompose
our testing period into different time periods and re-estimate our model with firm and industry-
year fixed effects, our most stringent specification. More specifically, we adopt two approaches.
In the first, we treat year 1998 as the benchmark year and use two indicator variables (Pre2
and Prel) for years 1999 and 2000 respectively rather than treating years 1998, 1999, and 2000
as one pre-9/11 period. We then interact the different years with Density. We expect these
interactions to be insignificant if the parallel trend assumption is valid. In the second approach,
in addition to Pre2 and Prel, we further decompose Post into three indicator variables (Post!,
Post2, and Post3) representing years 2002, 2003, and 2004, respectively. We then interact these

year indicator variables with Density.

18 We obtain similar results if we extend the radius to 15 or 25 kilometers. We obtain the list of notable mosques,
their address information, and time of establishment from
https://photos.state.gov/libraries/leipzig/14360/pdf/Mosque_Catalog English.pdf and
https://en.wikipedia.org/wiki/List_of mosques_in_the United States, accessed in June 2019.
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Table III presents the corresponding results with control variables included. Our
dependent variable Turnover remains the same as for Table II. In Column 1, the coefficient on
DensityxPost remains positive and statistically significant, whereas the coefficients on
DensityxPrel and Density xPre2 are not. This result indicates that relative to the benchmark
year 1998, the influence of Muslim density on executive turnovers does not significantly
change in years 1999 and 2000, however, this influence significantly increases in the post-9/11
period. Results in Column 2 of Table III convey a similar message. When we decompose the
Post variable and add Density xPostl, DensityxPost2, and Density < Post3 into the model, the
coefficients of the three interaction terms are all positive and statistically significant. Finally,
results in Column 3 of Table III show that while the coefficients on DensityxPrel and
DensityxPre2 are not statistically significant, the coefficients on DensityxPost2 and
DensityxPost3 appear significantly positive when all interaction terms are included into the
model. In sum, results in Table III suggest that the influence of Muslim population density on
executive movements was non-existent before 9/11, and hence the parallel assumption
underlying the difference-in-differences design holds in our research setting.

IV.D. Where Did They Go?

We next investigate where executives relocate to after leaving their employers. If
departure is motivated by Islamophobia, we expect executives to migrate to areas with a smaller
Muslim population. To explore this prediction, we track the career paths of executives who
leave their employers (i.e., leaving executives) in our investigation window. If our conjecture
is correct, we expect executives leaving firms headquartered in high-Density counties to be
more likely to move to new employers located in counties with lower Density in the post-9/11

period.
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We define a new employer as the first company where a leaving executive finds an
executive position after leaving the prior employer.'?>?? To obtain data on the locations of
leaving executives’ new employers, we first track the movements of executives within the
Execucomp database. This procedure presents 208 executives who leave their employers
during our sample period (1998-2004, excluding 2001) and whose new employers are
identifiable in Execucomp. For the remaining executives without entries on Execucomp, we
search their biographies on Bloomberg. This yields 800 additional executives with valid
information on the new employer’s name and the year of the leaving executive’s hire. We then
manually search for the new employers’ headquarters and delete 14 executives whose new
employers’ locations lie outside the U.S. or cannot be identified. We further drop 95 executives
who left their employers in 2001, a year excluded from our analysis. Applying the above data
screening procedures leaves us with 280 executives from the hand collected sample. We then
combine these 280 observations with the 208 observations identified via Execucomp to form
the full sample of 488 leaving executives. We further remove 45 observations with missing
variables used in regression analysis, resulting in 443 executives in the final sample.

For each executive, we calculate the change in Density between the locations of the
new and old employers, with a negative change indicating that the executive moves from high-
Density to relatively lower Density counties. We examine whether the difference in the changes
of Density (ChgDensity) between treated and control executives is significantly different in the
post-9/11 period relative to the pre-9/11 period. Column 1, Table IV, presents the results of a

difference-in-differences regression of ChgDensity.?! The results show that the coefficient on

Y If an executive left firm A in year 2002, landed another executive position in firm B in year 2004, and then
moved to firm C in 2007, we consider firm B as the new employer in our analysis.

20 To qualify as a relocation, the departing executive must hold an executive position in the new company (a
position on the board is not sufficient). We exclude executives who left their employers pre-9/11 and found a new
position post-9/11. To mitigate the potential effect of incomplete biographies, we exclude executives finding
another position after 2008.

21 Our sample size slightly decreases to 371 because we include industry-year fixed effects that leads to the
deletion of isolated observations.
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DensityxPost is negative and statistically significant at the 1% level, consistent with our
expectation that top executives are more likely to move from high- to low-Density counties
after the 9/11 terrorist attacks. We obtain similar results if we use change in Mosque,
ChgMosque, instead of ChgDensity (Internet Appendix A.5).

We conduct a second test by replacing the dependent variable ChgDensity with
ChgCrime, the change in crime rate (Crime) between the location of the new employer and that
of the old employer. If the 9/11 attacks made certain executives more risk averse or particularly
sensitive to the risk of bodily harm, we would expect these executives to relocate to areas with
lower crime rates. Results reported in Column 2 of Table IV do not support this view (the
coefficient on Density*Post is statistically insignificant). Further, the correlation between
Crime and Density is insignificant, suggesting that executives working in high Density areas
do not have a particularly high aversion to violent crimes in general.

In a third test, we replace the dependent variable with ChgLifeExp, which captures the
difference in life expectancy in years (LifeExp) between the location of the new employer and
the old employer.?? If executives are concerned about mortality in general instead of
Islamophobia, we expect these executives to relocate to areas with higher life expectancy.
Results reported in Column 3 of Table IV do not support this view either. We observe a similar
lack of correlation if we consider unemployment rate (Unemployment), household income
(Houselncome), or local GDP (GDP), respectively, as dependent variables (Internet Appendix
A.5). This suggests that executives who relocate do not systematically move to areas with

significantly better local economic or social conditions.

V. CROSS-SECTIONAL ANALYSES

22 We calculate life expectancy based on the data of Adult Life Expectancy by U.S. County 1987-2007 from the
Global Health Data Exchange (http:/ghdx.healthdata.org/us-data). Life expectancy (LifeExp) is the averaged
value of life expectancy in years between males and females of a county.
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Our results so far have shown robust evidence that after the 9/11 terrorist attacks, top
executives were more likely to leave their employers located in areas with a relatively high
population density of Muslims. In this section, we perform several cross-sectional analyses to
link our main findings with the predictions of MS theory. More specifically, we examine
several types of partitioning variables such as social fabric, media exposure, and socio-
demographic characteristics that are linked to MS theory.

Importantly, we analyze these characteristics as community characteristics, and not
belonging to individuals per se. In other words, we do not imply that individual executives in
our sample belong to hate groups, are foreign-born or have limited formal education. Rather,
we investigate whether social interactions (even the casual ones) with community members
exhibiting these characteristics affect executives’ decision-making process. In essence, we
examine how community characteristics affect the definition of in-group (versus out-group)
and executives’ proclivity to react more to an MS-related stimulus.

Unless otherwise discussed, our empirical strategy is similar in each case. Specifically,
we divide high-Density counties based on whether or not our variable of interest has a value
greater than the median in the sample of high-Density counties.?* We add back firms from low-
Density counties to each subsample and re-estimate our main regression separately for the
subsamples. We tabulate results in each pair of subsamples and test the equality of the relevant
coefficients. 2 In all of our cross-sectional analyses, we use the most stringent model with firm
and industry-year fixed effects as well as control variables.

V.A. Social Fabric

V.A.1. Social Capital

23 We define a county to be a high-Density county if its value of Density is greater than the sample median, and a
low-Density county otherwise.
24 In all comparisons of coefficients, we use Fisher’s Permutation test with bootstrapping.
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Many scholars (e.g., Coleman 1988; Putnam 1993) argue that social capital reduces
incidences of social problems. We expect Islamophobia to be less common in environments
with greater social capital where trust and cooperation foster interactions (e.g., Putnam 1993;
Lins et al. 2017), attenuate pre-existing prejudices (e.g., Fisher 2011), and raise self-esteem
(e.g., Wahl et al. 2010).% In turns, self-esteem mitigates the effect of TMT. Thus, we expect
that the frequency of executives’ departures in a high-Density county should be lower if the
county has a relatively high level of social capital. Our county-level social capital measure is
originally derived from Rupasingha et al. (2006).2° While the coefficient on Density xPost is
positive and statistically significant in both cases, as shown in Columns 1 and 2, Panel A of
Table V, the magnitude of the coefficient is significantly larger for the low social capital group.
A comparison of the coefficients reveals that the difference across high and low social capital
groups is statistically significant on conventional levels.

V.A.2. Anti-Muslim Organizations

Second, as noted above, the effect of TMT is affected by the benevolence of the
environment. We test whether the influence of Density on turnovers is more pronounced when
Islamophobia is exacerbated by the presence of hate groups in the community. In this case, we
expect the partition between in- and out-group to be stronger. We partition our sample using
the number of anti-Islamic organizations in a county to measure the extent to which social
conflicts related to Islamophobia are likely to arise.?” We expect the effect of Density on
Turnover to be more pronounced in these counties. The results are presented in Columns 3 and
4, Panel A of Table V. While the coefficient of Density xPost remains positive and statistically

significant in both regressions, a comparison of the magnitude of the coefficients reveals that

25 Self-esteem has been shown to buffer the effects of MS (e.g., Greenberg et al. 1992).

26 Rupasingha et al. (2006) estimate the stock of social capital of each U.S. county for the years 1990, 1997, 2005,
2009, and 2014. We use the values from years 1997, 2005, and 2009 and perform a linear projection to account
for the missing years (1998-2004) based on data in other years, following Hilary and Hui (2009).

%7 Information on anti-Muslim organizations is obtained from the Southern Poverty Law Center which tracks and
monitors extremist groups operating across the U.S. (https://www.splcenter.org/hate-map/by-ideology).
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the effect is significantly larger for firms located in counties that have more anti-Muslim
organizations than for firms located in counties that have less anti-Muslim organizations.
V.A.3. Education

Third, we explore the effect of education on our findings. MS and TMT suggest that
self-esteem acts as a moderator for in-group polarization when death is made more salient,
while prior literature (e.g., Wahl et al. 2010; Aryana 2010; Rahmani 2011) finds a positive
correlation between education and self-esteem. In addition, previous studies show that the
higher educated are less prejudiced against ethnic minorities than are the lower educated
(Schuman et al. 1997; Vogt 1997). Hence, we use educational attainment to proxy for both
self-esteem and the ex ante level of prejudice in the community.?® We expect the influence of
Density on executive turnovers to be more pronounced in counties with low educational
attainment. We report the regression results in Columns 5 and 6, Panel A of Table V. We find
that the coefficient of Density % Post is positive and statistically significant in both high and low
educational attainment subsamples, but a comparison of the magnitude of the coefficients
indicates that the effect is significantly larger in magnitude in the low-quality education
subsample than in the high-quality education subsample.
V.B. Media
V.B.1. Degree of Exposure

We expect the effect of TMT to be stronger when the shock is more salient. Social
conflicts related to Islamophobia are also more likely to emerge in an area where residents are
exposed to anti-Muslim sentiment to a greater degree. The media is a key channel through
which information and sentiment are disseminated to the public (e.g., Baron 2006; Gentzkow

and Shapiro 2006; Tetlock 2007). In particular, prior research (e.g., Person and Musher-

28 Specifically, we use the percentage of non-schooling completed population (age 15 or over) in a county,
obtained from the U.S. Census Bureau, Census 2000.
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Eizenman 2005; Ivanic et al. 2019) demonstrates that higher media exposure is associated with
a higher level of prejudice toward Arabs following a terrorist attack. Thus, we expect counties
with a greater newspapers circulation to be more likely to experience an increase in
Islamophobia. Relying on daily newspaper circulation data from the Alliance for Audited
Media, we calculate the average county-level newspaper circulation for the period 2001-2003
and use it as our partition variable. We partition our sample based on this value. We report the
results in Columns 1 and 2 of Panel B, Table V. Again, the coefficient on Density X Post remains
positive and statistically significant in both regressions. Comparing the two coefficients
suggests that the coefficient difference across the subsamples of “high-circulation” versus
“low-circulation” is statistically significant.
V.B.2. Reporting Bent

Sinclair Broadcast Group (“Sinclair”) is commonly perceived as a conservative media
organization that plays a significant role in the delivery of news (e.g., Kolhatatkar 2018). Its
editorial line is recognized as consistent with its positioning.?®-3 Sinclair’s stations are also
clustered predominantly in conservative areas.>! We investigate the possibility that the impact
of the 9/11 terrorist attacks on the arousal of local Islamophobia was stronger in counties
covered by Sinclair. To test our prediction, we obtain the location information of Sinclair’s
stations.?? The coefficient on Density xPost in Columns 3 and 4 of Panel B, Table V, remains
positive and statistically significant in subsamples of counties covered by Sinclair or not.
Comparison of the coefficient magnitude, however, suggests that the coefficient on
Density xPost is significantly more positive for the subsample with high-Density counties

covered by Sinclair than for the subsample with high-Density counties not covered by Sinclair.

2 See https://www.newyorker.com/magazine/2018/10/22/the-growth-of-sinclairs-conservative-media-empire.

30 See https://publicintegrity.org/business/sinclair-flap-proves-exception-to-the-rule/.

31 See https://www.washingtonpost.com/news/style/wp/2018/04/02/get-to-know-sinclair-broadcast-group-the-
conservative-local-news-giant-with-a-growing-reach/?utm_term=.9117b85fcd30.

32 We obtained the data from https://en.wikipedia.org/wiki/List of stations_owned or operated by Sinclair
Broadcast_Group, accessed in December 2018.
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V.C. Socio-Demographic Characteristics
V.C.1. Foreign-Born Americans
We next investigate whether the effect of Density on executive turnovers depends on

self-categorization. Social psychology examining intergroup relations suggests that self-
categorization fosters negative attitudes toward out-groups (e.g., Verkuyten et al. 1999). As the
association between terrorists and Muslims has become more salient since the 9/11 attacks, the
categorization of American versus Muslim has become more pronounced (e.g., Oswald 2005).
We expect self-segregation to be more evident in communities where self-categorization
arising from a strong, collective in-group American identity is more prevalent. We use the
percentage of foreign-born population in each county, obtained from the U.S. Census Bureau
to proxy for the strength of in-group American identity. We expect counties with a lower
foreign-born population to have a stronger in-group American identity and hence a more
negative view towards Muslims, leading to a more conspicuous effect of Density on executive
turnovers. We report the regression results in Columns 1 and 2, Panel C of Table V. Consistent
with our prediction, the coefficient of Density xPost is positive and statistically significant for
the subsample of counties with a lower foreign-born population but insignificant for the
subsample of counties with a higher foreign-born population. A test of the coefficient
difference suggests that the difference is statistically significant. We also note that controlling
for the percentage of foreign-born Americans does not affect our baseline results (Internet
Appendix).
V.C.2. Presence of Minorities

We next use the size of the African American community as a proxy for social diversity.
We hypothesize that a relatively large minority presence signals a greater acceptance of people

from different ethnicities and hence record lower rates of Islamophobia than in communities
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without this presence.’® Results in Columns 3 and 4, Panel C of Table V, indicate that the
coefficient of Density x Post is significantly positive for both subsamples, but the magnitude of
the coefficient is significantly smaller for the subsample with a high percentage of African
Americans than for the subsample with a low percentage of African Americans.
V.D. Executive Personal Political Contributions

Finally, we consider an individual characteristic, namely personal contribution to the
Democratic Party. Surveys suggest that Democrats have a better opinion of Muslims than
Republicans do.3* We form three samples: (a) executives significantly contributing to
Democrats, (b) those significantly contributing to Republicans, and (c) those any identified
contribution.?® Results in Panel D show that results are present in the last two groups but not
in the first. The magnitude of the coefficient in the first column is also significantly smaller for

than the other two.3¢

33 We obtain county-level percentage of the African American population from the U.S. Census Bureau, and divide
high Density counties into a group with a relatively high percentage of African Americans and another group with
a relatively low percentage of African Americans.

34 See https://www.pewforum.org/2017/07/26/how-the-u-s-general-public-views-muslims-and-islam/.

35 We thank Ahmed Tahoun, Laurence van Lent, and Menghan Zhu for providing us this dataset (Tahoun et al.
2019). We merge their sample with ours, calculate each executive’s average ratio of donation to the Democratic
Party relative to his total donations (prior to the shock) and partition observations based on whether they are above
or below the median value. Executives without contributions form the third group.

36 In an untabulated test, we use a specification similar to the ones we use in other panels. We find that our main
effect is more significant in counties with lower executive donations to the Democratic Party.
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VI. ALTERNATIVE EXPLANATIONS

Having obtained supporting evidence for our hypothesis from the main analysis and
multiple cross-sectional analyses, we conduct several sensitivity analyses to rule out further
potential confounding factors to ensure the robustness of our results (Internet Appendix A.1-
A4)37
VI.A. Local Conditions

In our baseline analysis, we add various community level variables in our model to
control for the influence of socioeconomic factors that might affect executives’ incentives to
leave their employers. One potential concern is that after the 9/11 attacks, the social and
economic environments of counties with high Density may have deteriorated more than low
Density counties, and that it is the worsened environment rather than Islamophobia that causes
executives to leave. To shed light on this issue, we first test whether the quality of life was
substantially reduced, post-9/11, in counties with high Density compared to those with low
Density. To do so, we use the five macro-level control variables included in the baseline model
(i.e., GDP, Houselncome, Unemployment, Crime, and Vote) and four more variables developed
by Morgan Quitno (e.g., Deng and Gao 2013) that are closely related to quality of living
environment (i.e., bank deposit, weekly earnings of production workers, poverty rate, and
percentage of population not covered by health insurance). Relying on a similar difference-in-
differences design as our main model, untabulated results suggest that there is no systematic
pattern indicating that the quality of social and economic environments deteriorated in counties
with high Density relative to those with low Density.

We further include all the above-mentioned quality of living indicators as additional
control variables into our main regressions. Results indicate that the effect of Density on

executive turnovers remains positive and statistically significant. Furthermore, our results are

37 We tabulate many numerous robustness check results to an Internet Appendix to conserve space.
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not affected if we consider county-industry level economic performance. Specifically, we
control for the several proxies of economic performance, including annual averaged value of
ROA, MTB, and Return of each industry-county pair, respectively. Thus, it is unlikely that our
results are driven by changes in local social and economic environments.
VI1.B. Firm Conditions

Besides community-level factors, one may surmise that executives left firms located in
high Density areas because of poorer firm performance after the 9/11 terrorist attacks relative
to firm performance in other parts of the U.S. To address this potential concern, we add several
proxies of future performance, including one- and two-year leading ROA, MTB, and stock
returns, into our main regressions and re-estimate the effect of Density on executives’ turnovers.
Again, the coefficient on Density X Post stays positive and statistically significant. Replacing
future performance measures with past performance measures does not affect our results.

A related concern is that in response to the 9/11 attacks, companies altered the structure
of executive compensation that further affected executive turnovers (e.g., Dai et al. 2019).
While we do not have strong reason to expect that changes in compensation structure should
be systematically related to the size of the Muslim community or the presence of notable
mosque, we nevertheless include executive total compensations (i.e., the average level
compensation of the top executives in the same C-suite) and pay gap (i.e., the difference
between the highest and the lowest paid executive in the same C-suite) as additional control
variables. The coefficient on Density x Post remains significantly positive, suggesting that our
results are unlikely to be affected by compensation effect. Similarly, our results are not affected
if we include the interaction terms between the performance measures and Post. Further
controlling for executive ownership (i.e., the average level of ownership of the top executives
in the same C-suite) leads to a significant sample size reduction, but does not affect our

conclusions.
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VI1.C. The Effect of Metropolitan Areas

New York City and the greater District of Columbia (DC) metropolitan area, where the
brunt of the terrorist attacks occurred, have sizeable Muslim communities. To ensure that our
results are not driven by the direct effect of the 9/11 attacks, we exclude firms headquartered
in areas located within 50 miles of New York City and the DC area. Additionally, we exclude
firms located within 50 miles of locations that were directly affected by any terrorist event
between 1997 to 2004.3 Our conclusions are not affected. We also note that Muslim
communities tend to be larger in metropolitan areas. To ensure that this does not represent a
correlated omitted variable, we either (1) exclude observations from firms listed in one of the
10 largest U.S. cities,?® or (2) delete observations in the 100 most populated cities. Our
conclusions are not affected. Furthermore, we include an indicator variable for the ten largest
cities (Big City) into our regression and interact the big city indicator variable with Post (Big
City xPost). Our results continue to hold. We also conduct a placebo test by re-estimating our
baseline model by replacing Density xPost with Big CityxPost. Our results show that the
interaction terms of Big City X Post are not significant.
VI1.D. Real Effects of Terrorism and Perceived Risk of Death

MS explains self-segregation through a negative perception on an “out-group” culture
worldview (rather than an effect through the perceived death risk). We use the 1995 Oklahoma
City bombing as a placebo to further refute the alternative explanation that our results are
driven by any terrorism threat or a generally heightened perceived risk of death, regardless of
the terrorist’s origin. This Oklahoma event was a domestic terrorist attack that targeted the
federal government, killing 168 people in a federal government building. Given the stronger

presence of federal authorities in DC and state capital cities, we investigate whether executives

38 Based on data from the Global Terrorism Database (GTD), we identify eight terrorist attacks during 1997-2004
that resulted in at least one human casualty and were reported in newspapers.

3% The ten largest cities are New York City, Los Angeles, Chicago, Washington, San Francisco, Philadelphia,
Boston, Detroit, Dallas, and Houston.
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are more likely to leave their employers in these areas. If executives leave their employment
out of fear of terrorism in general, we expect increased executive departures after the Oklahoma
attack in these locations relative to the rest of the country. To examine the veracity of this
conjecture, we use the same difference-in-differences design as described for our baseline
model but focus on a sample from 1992 to 1998. We designate 1995 as the (excluded) event
year, 1992-1994 as the pre-Oklahoma attack period (Post OK=0), and 1996-1998 as the post-
Oklahoma attack period (Post OK=1). We code firms located in high government density
environments (i.e., the District of Columbia and state capital cities) as the treated firms
(Treat=1) and other firms as control firms (77eat=0). Results indicate that the coefficient on

the interaction term 7reatxPost OK is not statistically significant.

VIII. CONCLUSION

We use the 9/11 terrorist attacks as a shock to mortality salience, resulting in increased
Islamophobia. We examine whether the presence of a more visible Muslim community leads
executives to self-segregate and leave their employers. Our study posits that this is the case
both in the time series and the cross-section analyses. Using a difference-in-differences
estimation approach, and after controlling for firm performance, executive compensation, and
local economic and social conditions, we establish that firms located in areas with a greater
density of Muslims or near a prominent mosque experienced significantly higher executive
turnovers after 9/11. We also find that those executives are more likely to relocate to areas with
alower Muslim population. This effect of executive self-segregation is stronger in communities
with characteristics such as the presence of anti-Muslim organizations and substantial
conservative media newspaper coverage, while social capital, education and social diversity in

the community mitigate this effect.

32



References:

Abdelkader, Engy. 2016. “When Islamophobia Turns Violent: The 2016 US Presidential
Elections.” The Bridge Initative, Prince Alwaleed Bin Talal Center for Muslim Christian

Understanding, Georgetown University, Washington, DC.
https://bridge.georgetown.edu/wp-content/uploads/2018/11/When-Islamophobia-Turns-
Violent.pdf

Alba, Richard D., John R. Logan, and Brian J. Stults. 2000. “How Segregated Are Middle-
Class African Americans?” Social Problems 47 (4): 543-558. DOI: 10.2307/3097134

Anderson, Curt. 2002. “FBI Reports Jump in Violence Against Muslims.” Associated Press.
November 25, 2002. https://www.apnews.com/5e¢249fb6e4dc184720¢3428c9d0bd046

Aryana, Mohammad. 2010. “Relationship Between Self-Esteem and Academic Achievement
Amongst Pre-university Students.” Journal of Applied Sciences 10 (20): 2474-2477. DOL:
10.3923/jas.2010.2474.2477

Baron, David P., 2006. “Persistent Media Bias.” Journal of Public Economics 90 (1-2): 1-36.
https://doi.org/10.1016/j.jpubeco.2004.10.006

Becker, Ernest. 1962. The Birth and Death of Meaning. An Interdisciplinary Perspective on
the Problem of Man. New York: Free Press.

Becker, Ernest. 1973. The Denial of Death. New York: Free Press.

Becker, Ernest. 1975. Escape from Evil. New York: Free Press.

Bertrand, Marianne, and Sendhil Mullainathan. 2003. “Enjoying the Quiet Life? Corporate
Governance and Managerial Preferences.” Journal of Political Economy 111 (5): 1043—
1075. https://doi.org/10.1086/376950

Burke, Brian L., Andy Martens, and Erik H. Faucher. 2010. “Two Decades of Terror
Management Theory: A Meta-Analysis of Mortality Salience Research.” Personality and
Social Psychology Review 14 (2): 155-195. https://doi.org/10.1177/1088868309352321

Byers, B. D., and James A. Jones. 2008. “The Impact of the Terrorist Attacks of 9/11 on
Anti- Islamic Hate Crime.” Journal of Ethnicity in Criminal Justice 5: 43-56.
https://doi.org/10.1300/J222v05n01 03

Chang, Alvin. 2018. “White America is Quietly Self-Segregating.” Vox, July 31.
https://www.vox.com/2017/1/18/14296126/white-segregated-suburb-neighborhood-
cartoon

Charles, Camille Z. 2006. Won't You Be My Neighbor: Race, Class, and Residence in Los
Angeles. New York: Russell Sage Foundation.

Coleman, James S. 1988. “Social Capital in the Creation of Human Capital.” American Journal
of Sociology 94: 95-120. http://dx.doi.org/10.1086/228943

Coles Jeffrey L., Naveen D. Daniel, and Lalitha Naveen. 2006. “Managerial Incentives and
Risk-Taking.”  Journal  of  Financial = Economics 79 (2): 431-468.
https://doi.org/10.1016/j.jfineco.2004.09.004

Dai, Yunhao, P. Raghavendra Rau, Aris Stouraitis, and Weiqiang Tan. 2019. “An 11l Wind?
Terrorist Attacks and CEO Compensation.” Journal of Financial Economics. Forthcoming.
https://doi.org/10.1016/j.jfineco.2019.06.005

Darden, Joe T., and Sameh M. Kamel. 2000. “Black Residential Segregation in the City and
Suburbs of Detroit: Does Socioeconomic Status Matter?”” Journal of Urban Affairs 22 (1):
1-13. https://doi.org/10.1111/0735-2166.00036

Deng, Xin and Huasheng Gao. 2013. “Nonmonetary Benefits, Quality of Life, and Executive
Compensation.” Journal of Financial and Quantitative Analysis 48 (1): 197-218.
https://doi.org/10.1017/S0022109013000033

Esposito, John L., and Ibrahim Kalin, ed. 2011. Islamophobia: The Challenge of Pluralism in
the 21st Century. New York: Oxford University Press.

33



Fama, Eugene F., and Kenneth R. French. 1997. “Industry Costs of Equity.” Journal of
Financial Economics 43 (2): 153-193. https://doi.org/10.1016/S0304-405X(96)00896-3
Farley, Reynolds, Elaine L. Fielding, and Maria Krysan. 1997. “The Residential Preferences
of Blacks and Whites: A Four-Metropolis Analysis.” Housing Policy Debate 8 (4): 763-800.

https://doi.org/10.1080/10511482.1997.9521278

Finch, Emma C., Lisa Iverach, Ross G. Menzies, and Mark Jones, M. 2016. “Terror
Mismanagement: Evidence that Mortality Salience Exacerbates Attentional Bias in Social
Anxiety.” Cognition and Emotion 30 (7): 1370-1379.
http://dx.doi.org/10.1080/02699931.2015.1065794

Fisher, Emily Lynn. 2011. “Community and Prejudice: Relationships Among Social Capital,
Intergroup Contact, Group Categorization, and Racial Attitudes.” Ph.D. diss., University of
Minnesota Digital Conservancy, http://hdl.handle.net/11299/109344.

Gailliot, Matthew T., Tyler F. Stillman, Brandon J. Schmeichel, John K. Maner, and E. Ashby
Plant. 2008. “Mortality Salience Increases Adherence to Salient Norms and Values.”
Personality and Social Psychology Bulletin 34 (7): 993-1003.
http://dx.doi.org/10.1177/0146167208316791

Garmaise, Mark J. 2011. “Ties That Truly Bind: Noncompetition Agreements, Executive
Compensation, and Firm Investment.” Journal of Law, Economics, and Organization 27 (2):
376-425. https://doi.org/10.1093/jleo/ewp033

Gentzkow, Matthew and Jesse M. Shapiro. 2006. “Media Bias and Reputation.” Journal of
Political Economy 114 (2): 280-316. http://dx.doi.org/10.1086/499414

Giardina, Michael D. 2010. “Barack Obama, Islamophobia, and the 2008 US Presidential
Election Media Spectacle.” Counterpoints 346: 135-157.
https://www jstor.org/stable/42980515

Gillespie, R. and Donna C. Jessop, 2007. “Do Reminders of Terrorist Events Influence
Acceptance of Racial Pride? A Terror Management Theory Perspective.” Working paper,
University of Sussex, United Kingdom.

Greenberg, Jeff, Tom Pyszczynski, and Sheldon Solomon. 1986. “The Causes and
Consequences of a Need for Self-Esteem: A Terror Management Theory.” In Public Self
and Private Self edited by Roy F. Baumeister, 189-212. New York: Springer.
https://doi.org/10.1007/978-1-4613-9564-5 10

Greenberg, Jeff, Tom Pyszczynski, Sheldon Solomon, Abram Rosenblatt, Mitchell Veeder,
Shari Kirkland, and Deborah Lyon. 1990. “Evidence for Terror Management Theory II: The
Effects of Mortality Salience on Reactions to Those Who Threaten or Bolster the Cultural
Worldview.” Journal of Personality and Social Psychology 58 (2): 308-318.
https://dx/doi/10.1037/0022-3514.58.2.308

Greenberg, Jeff, Sheldon Solomon, Tom Pyszczynski, Abram Rosenblatt, John Burling,
Deborah Lyon, Linda Simon, and Elizabeth Pinel. 1992. “Why Do People Need Self-Esteem?
Converging Evidence That Self-Esteem Serves an Anxiety-Buffering Function.” Journal of
Personality and Social Psychology 63 (6): 913-922.
https://psycnet.apa.org/doi/10.1037/0022-3514.63.6.913

Greenberg, Jeff, Jeff Schimel, Andy Martens, Sheldon Solomon and Tom Pyszcznyski, 2001,
“Sympathy for the Devil: Evidence That Reminding Whites of Their Mortality Promotes
More Favorable Reactions to White Racists.” Motivation and Emotion 25 (2): 113—133.
DOI: 10.1023/a:1010613909207

Harmon-Jones, Eddie, Linda Simon, Jeff Greenberg, Tom Pyszczynski, Sheldon Solomon, and
Holly McGregor. 1997. “Terror Management Theory and Self-Esteem: Evidence that
Increased Self-Esteem Reduced Mortality Salience Effects.” Journal of Personality and
Social Psychology 72 (1): 24. https://psycnet.apa.org/doi/10.1037/0022-3514.72.1.24

34



Hilary, Gilles and Kai Wai Hui. 2009. “Does Religion Matter in Corporate Decision Making
in  America?’  Journal of  Financial  Economics. 93  (3): 455-473.
https://doi.org/10.1016/j.jfineco.2008.10.001

Hirschberger, Gilad, Thomas Pyszczynski, and Tsachi Ein-Dor. 2009. “Vulnerability and
Vigilance: Threat Awareness and Perceived Adversary Intent Moderate the Impact of
Mortality Salience on Intergroup Violence.” Personality and Social Psychology Bulletin. 35
(5): 597-607. https://doi.org/10.1177/0146167208331093

Ivandic, Ria, Tom Kirchmaier and Stephen J. Machin. 2019. “Jihadi Attacks, Media and Local
Hate Crime”. CEPR Discussion Paper No. DPI13743. Available at SSRN:
https://ssrn.com/abstract=3395180

Jonas, Eva, Andy Martens, Daniela Niesta Kayser, Immo Fritsche, Daniel Sullivan, and Jeff
Greenberg. 2008. “Focus Theory of Normative Conduct and Terror-Management Theory:
The Interactive Impact of Mortality Salience and Norm Salience on Social Judgment.”
Journal of  Personality and  Social Psychology 95 (6): 1239.
http://dx.doi.org/10.1037/a0013593

Jung, Jay Heon, Alok Kumar, Sonya S. Lim, and Choong-Yuel Yoo. 2019. “An analyst by any
other surname: Surname favorability and market reaction to analyst forecasts.” Journal of
Accounting and Economics 67 (2-3): 306-335.

Kahneman, Daniel. 2011. Thinking, Fast and Slow. New York: Farrar, Straus and Giroux.

Kershaw, Kiarri N., Whitney R. Robinson, Penny Gordon-Larsen, Margaret T. Hicken, David
C. Goff, Mercedes R. Carnethon, Catarina I. Kiefe, Stephen Sidney, and Ana V. Diez Roux.
2017. “Association of Changes in Neighborhood-Level Racial Residential Segregation with
Changes in Blood Pressure among Black Adults: The CARDIA Study.” JAMA Internal
Medicine 177 (7): 996-1002. doi:10.1001/jamainternmed.2017.1226

Kosloff, Spee, Sheldon Solomon, Jeff Greenberg, Florette Cohen, Beth Gershuny, Clay
Routledge, and I. Tom Pyszczynski. 2006. “Fatal Distraction: The Impact of Mortality
Salience on Dissociative Responses to 9/11 and Subsequent Anxiety Sensitivity.” Basic and
Applied Social Psychology 28 (4): 349-356.
http://dx.doi.org/10.1207/s15324834basp2804 &

Krysan, Maria, Mick P. Couper, Reynolds Farley, and Tyrone A. Forman. 2009. “Does Race
Matter in Neighborhood Preferences? Results from a Video Experiment.” American Journal
of Sociology 115 (2): 527-559. https://doi.org/10.1086/599248

Krivo, Lauren J. and Robert L. Kaufman, 1999 “How low can it go? Declining black-white
segregation in a multi-ethnic context.” Demography 36:93—109.

Laird, Lance D., Mona M Amer, Elizabeth D. Barnett, and Linda D. Barnes, L.L., 2007.
“Muslim Patients and Health Disparities in the UK and the US.” Archives of Disease in
Childhood 92 (10): 922-926. doi: 10.1136/adc.2006.104364

Landau, Mary J., Sheldon Solomon, Tom Pyszczynski, and Jeff Greenberg. 2007. “On the
Compatibility of Terror Management Theory and Perspectives on Human Evolution.”
Evolutionary Psychology 5 (3): 477-519. https://doi.org/10.1177/147470490700500303

Lichter, Daniel T., Domenico Parisi, and Michael C. Taquino. 2015. “Toward a New Macro-
Segregation? Decomposing Segregation within and between Metropolitan Cities and
Suburbs.” American Sociological Review: 80 (4): 843-873.
https://doi.org/10.1177/0003122415588558

Lins, Karl V., Henri Servaes, and Ane Tamayo. 2017. “Social Capital, Trust, and Firm
Performance: The Value of Corporate Social Responsibility during the Financial Crisis.”
The Journal of Finance 72 (4): 1785-1824. https://doi.org/10.1111/j0fi.12505

Maira, Sunaina, 2011. “Islamophobia and the War on Terror: Y outh, Citizenship, and Dissent.”
In Islamophobia: The Challenge of Pluralism in the 2 1st Century, edited by John L. Esposito
and Ibrahim Kalin, 109-126, New York: Oxford University Press.

35



Massey, Douglas S., and Mary J. Fischer. 1999. “Does Rising Income Bring Integration? New
Results for Blacks, Hispanics, and Asians in 1990.” Social Science Research 28 (3): 316-
326. https://doi.org/10.1006/ssre.1999.0660

McDonald, Pamela, Richard A. Bryant, Derrick Silove, Mark Creamer, Meaghan O'Donnell,
and Alexander C. McFarlane. 2013. “The Expectancy of Threat and Peritraumatic
Dissociation.”  European  Journal of  Psychotraumatology 4 (1) 21426.
doi: 10.3402/ejpt.v4i0.21426

Morgan, George. 2016. Global Islamophobia: Muslims and Moral Panic in the West. Edited
by Scott Poynting. London: Routledge.

Munnell, Alicia H., Geoffrey M. Tootell, Lynn E. Browne, and James McEneaney. 1996.
“Mortgage Lending in Boston: Interpreting HMDA Data.” The American Economic Review
86 (1): 25-53. https://www jstor.org/stable/2118254

Ochsmann, Randolph and M. Mathy. 1994. “Depreciating of and Distancing from Foreigners:
Effects of Mortality Salience.” Unpublished manuscript, Universitat Mainz, Mainz,
Germany.

Ogan, Christine, Lars Willnat, Rosemary Pennington, and Manaf Bashir. 2014. “The Rise of
Anti-Muslim Prejudice: Media and Islamophobia in Europe and the United States.”
International Communication Gazette 76 (1): 27-46.
https://doi.org/10.1177/1748048513504048

Orfield, Gary and Chungmi Lee. 2004. “Brown at 50: King’s Dream or Plessy’s Nightmare?”
The Civil Rights Project at Harvard University (January18)
https://eric.ed.gov/?1d=ED489168

Oswald, Debra L. 2005. “Understanding Anti-Arab Reactions Post-9/11: The Role of Threats,
Social Categories, and Personal Ideologies.” Journal of Applied Social Psychology 35 (9):
1775-1799. https://doi.org/10.1111/1.1559-1816.2005.tb02195.x

Persson, Anna V. and Dara R. Musher{JEizenman. 2005. “College Students’ Attitudes Toward
Blacks and Arabs Following a Terrorist Attack as a Function of Varying Levels of Media
Exposure.”  Journal of Applied Social Psychology 35 (9): 1879-1892.
http://dx.doi.org/10.1111/j.1559-1816.2005.tb02200.x

Pirinsky, Christo, and Qinghai Wang. 2006. “Does Corporate Headquarters Location Matter
for  Stock  Returns?”  The  Journal of  Finance 61 4): 1991-
2015. https://doi.org/10.1111/j.1540-6261.2006.00895.x

Pyszczynski, Tom, Abdolhossein Abdollahi, Sheldon Solomon, Jeff Greenberg, Florette Cohen,
and David Weise. 2006. “Mortality Salience, Martyrdom, and Military Might: The Great
Satan Versus the Axis of Evil.” Personality and Social Psychology Bulletin 32 (4): 525-537.
https://doi.org/10.1177/0146167205282157

Putnam, Robert D. 1993. Making Democracy Work: Civic Traditions in Modern Italy.
Princeton: Princeton University Press.

Quillian, Lincoln. 2012. “Segregation and Poverty Concentration: The Role of Three
Segregations.” American Sociological Review 77 3): 354-379.
https://doi.org/10.1177/0003122412447793

Quirin, Markus, Johannes Klacki and Eva Jonas. 2019. “Existential Neuroscience: A Review
and Brain Model of Coping with Death Awareness” In Handbook of Terror Management
Theory, edited by Clay Routledge and Matthew Vess, 347-367. Academic Press.
https://doi.org/10.1016/C2016-0-02231-3

Rahmani, P. 2011. “The Relationship Between Self-Esteem, Achievement Goals and
Academic Achievement among the Primary School Students.” Procedia-Social and
Behavioral Sciences 29: 803-808. https://doi.org/10.1016/j.sbspro.2011.11.308

Rizzotti Davide, Claudia Frisenna, and Roberta Mazzone. 2017. “The Impact of Family
Owners’ Monitoring on CEO Turnover Decisions and the Role of Trust.” Journal of

36



Management & Governance 21 3): 599-621
https://link.springer.com/article/10.1007%2Fs10997-016-9367-z

Rosenblatt, Abram, Jeff Greenberg, Sheldon Solomon, Tom Pyszczynski, and Deborah Lyon.
1989. “Evidence for Terror Management Theory: The Effects of Mortality Salience on
Reactions to Those Who Violate or Uphold Cultural Values.” Journal of Personality and
Social Psychology 57 (4): 681-690. http://dx.doi.org/10.1037/0022-3514.57.4.681

Ross, Stephen L. and John Yinger. 2002. The Color of Credit: Mortgage Discrimination,
Research Methodology, and Fair-Lending Enforcement. Cambridge, MA: MIT Press.

Routledge, Clay and Matthew Vess, eds. 2019. Handbook of Terror Management Theory.
Academic Press.

Rubenstein, William B. 2003. “The Real Story of U.S. Hate Crime Statistics: An Empirical
Analysis.” Tulane Law Review 78: 1213-1246. https://ssrn.com/abstract=547883

Rupasingha, Anil, Stephen J. Goetz, and David Freshwater. 2006. “The Production of Social
Capital in US Counties.” The Journal of Socio-Economics 35 (1): 83-101.
https://doi.org/10.1016/j.socec.2005.11.001

Samari, Goleen. 2016. “Islamophobia and Public Health in the United States.” American
Journal of Public Health 106 (11): 1920-1925. https://doi.org/10.2105/AJPH.2016.303374

Schimel, Jeff, Linda Simon, Jeff Greenberg, Tom Pyszczynski, Sheldon Solomon, Jeanette
Waxmonsky, and Jamie Arndt. 1999. “Stereotypes and Terror Management: Evidence that
Mortality Salience Enhances Stereotypic Thinking and Preferences.” Journal of Personality
and Social Psychology 77 (5): 905-926. http://dx.doi.org/10.1037/0022-3514.77.5.905

Schimel, Jeff, Joseph Hayes, and Michael Sharp. 2019. “A Consideration of Three Critical
Hypotheses.” In Handbook of Terror Management Theory, edited by Clay Routledge and
Matthew Vess, 1-30. Academic Press. https://doi.org/10.1016/C2016-0-02231-3

Schuman, Howard, Charlotte Steeh, Lawrence Bobo, and Maria Krysan. 1997. “Racial
Attitudes in America: Trends and Interpretations.” Cambridge, MA: Harvard University
Press.

Shapiro, Eliza. 2019. “‘I Love My Skin!” Why Black Parents are Turning to Afrocentric

Schools.” The New York Times, January 8. Available at
https://www.nytimes.com/2019/01/08/nyregion/afrocentric-schools-segregation-
brooklyn.html

Solomon, Sheldon, Jeff L. Greenberg, and Tom Pyszczynski. 1991. “A Terror Management
Theory of Social Behavior: The Psychological Functions of Self-Esteem and Cultural
Worldviews.” In Advances in Experimental Social Psychology, 24(C): 93-159. Academic
Press. https://doi.org/10.1016/S0065-2601(08)60328-7

St. John, Craig, and Robert Clymer. 2000. “Racial Residential Segregation by Level of
Socioeconomic Status.” Social Science Quarterly 701-715.
http://www.jstor.org/stable/42863998.

Tahoun, Ahmed, Laurence van Lent, and Menghan Zhu 2019. “Political Beliefs and
Compensation Contracts” Working paper.

Tetlock, Paul C. 2007. “Giving Content to Investor Sentiment: The Role of Media in the Stock
Market.” The Journal of Finance 62 (3): 1139-1168. https://doi.org/10.1111/j.1540-
6261.2007.01232.x

Turner, Margery A., Stephen L. Ross, George C. Galster, and John Yinger. 2002.
“Discrimination in Metropolitan Housing Markets: National Results from Phase I HDS
2000.” Washington, DC: The Urban Institute.
https://www.urban.org/sites/default/files/publication/60776/410821-Discrimination-in-
Metropolitan-Housing-Markets.PDF

Verkuyten, Maykel, Marco Drabbles, and Koen Van Den Nieuwenhuijzen. 1999. “Self-
Categorisation and Emotional Reactions to Ethnic Minorities.” European Journal of Social

37



Psychology 29 (5-6): 605-619. https://doi.org/10.1002/(SICI)1099-
0992(199908/09)29:5/6<605:: AID-EJSP949>3.0.CO;2-%23

Vogt, William Paul. 1997. Tolerance and Education. Thousand Oaks: Sage Publications.

Wahl, Astrid Klopstad, Astrid Bergland, and Borghild Leyland. 2010. “Is Social Capital
Associated with Coping, SelflJEsteem, Health and Quality of Life in Long-Term Social
Assistance Recipients? Scandinavian Journal of Caring Sciences 24 (4): 808-
816. https://doi.org/10.1111/1.1471-6712.2010.00779.x

Weisbach, Michael S. 1995. “CEO Turnover and the Firm's Investment Decisions.” Journal of
Financial Economics 37 (2): 159-188. https://doi.org/10.1016/0304-405X(94)00793-Z

Yetzer, AM. and T. Pyszczynski, 2019. “Terror Management Theory and Psychological
Disorder: Ineffective Anxiety-Buffer Functioning as a Transdiagnostic Vulnerability Factor
for Psychopathology.” In Handbook of Terror Management Theory, edited by Clay
Routledge and Matthew Vess, 417-447. Academic Press. https://doi.org/10.1016/C2016-0-
02231-3

Yonker, Scott E. 2017. “Geography and the Market for CEOs.” Management Science 63 (3):
609—-630. https://doi.org/10.1287/mnsc.2015.2319

Self-segregation, Mortality Salience, and Labor Movement: the 9/11 Shock: Internet Appendix,
https://docdro.id/vi7Xuxo

38



APPENDIX
Variable Definitions

Variable Definition
Firm-level executive turnovers, calculated as the proportion of top executives
Turnover
that leave the firm;
Densi County-level population density of Muslim adherents, calculated as the number
by of Muslim adherents to the total population in the county (in %);
Post An indicator variable equal to 1 for post-9/11 period (years 2002-2004), and 0
for pre-9/11 period (years 1998-2000);
Cash Cash and short-term investments, scaled by total assets;
Capex Capital expenditures, scaled by total assets;
Size Firm size, calculated as natural logarithm of total assets;
ROA Net income before extraordinary items and discontinued operations, scaled by
total assets;
MTB Market-to-book ratio, calculated as the sum of market value of equity and book
value of debts divided by total assets;
Leverage ratio, calculated as the sum of current liabilities and long-term debts
Leverage . i
divided by total assets;
An indicator variable equal to 1 if a firm's current year or prior year net income
Loss . . . .
before extraordinary items are negative, and 0 otherwise;
Stock return calculated as buy-and-hold return on a firm’s stock over the prior
Return
12 months of the fiscal year;
Volatili Stock price volatility calculated as the standard deviation of monthly stock
by returns over the prior 60 months of the fiscal year;
County-level ratio of Republican voters to Democrat voters in the president
Vote elections. The missing ratio for a no voting year is filled by using the ratio of the
closet election year;
County-level crime rate, calculated as the natural logarithm of 1 plus total
Crime number of Uniform Crime Reporting (UCR) Index crimes (INDEX) from Inter-
university Consortium for Political and Social Research by Federal Bureau of
Investigation;
County-level median household income (in thousand $), obtained from the
Houselncome .
United States Census Bureau;
County-level unemployment rate, calculated as the unemployed civilian labor
Unemployment  force, divided by total civilian labor force (in %) from Bureau of Labor
Statistics;
GDP Natural logarithm of state-level total GDP (in million $), obtained from the

United States Census Bureau.
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FIGUREI
Density of Muslim Adherents

This figure illustrates the density of Muslim adherents across the U.S., calculated as the as the number of Muslim
adherents scaled by the total population in the county (data source: Religious Congregations and Membership
Study 2000).
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FIGURE 11

Anti-Islamic Hate Crimes

This figure plots the time series of hate crimes motivated by the religion of the victim during 1996-2004. Data is
from FBI UCR Program, available at https://www.fbi.gov/services/cjis/ucr/publications#Hate. The 1996 rate is
normalized at 1 by construction.
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FIGURE II1

Executive Movement Around 9/11

This figure plots the executive movements of firms in low-density counties and firms in high-density counties
across the two periods, one before the 9/11 terrorist attacks (1998-2000) and the other one after the event (2002-
2004). Density is the county-level population density of Muslim adherents, calculated as the as the number of
Muslim adherents scaled by the total population in the county (in %). We define high (low) density counties based
on the median value of density of Muslim adherents in a county.
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TABLE I
DESCRIPTIVE STATISTICS
Panel A: Summary Statistics

Variable N Mean SD p25 Median p75
Turnover 5,544 0.094 0.126 0.000 0.000 0.167
Density 5,544 0.898 0.759 0.280 0.732 1.391
Post 5,544 0.492 0.500 0.000 0.000 1.000
Cash 5,544 0.144 0.178 0.019 0.064 0.211
Capex 5,544 0.056 0.053 0.022 0.041 0.070
Size 5,544 7.186 1.604 6.046 6.974 8.210
ROA4 5,544 0.042 0.098 0.018 0.048 0.089
MTB 5,544 2.198 1.694 1.191 1.577 2.479
Leverage 5,544 0.227 0.184 0.053 0.216 0.353
Loss 5,544 0.227 0.419 0.000 0.000 0.000
Return 5,544 0.233 0.696 -0.172 0.114 0.425
Volatility 5,544 0.137 0.066 0.090 0.118 0.168
Vote 5,544 0.807 0.436 0.504 0.722 1.024
Crime 5,544 8.529 4.191 8.375 10.309 10.988
Houselncome 5,544 47.869 12.211 41.063 44.229 55.158
Unemployment 5,544 4.655 1.635 3.400 4.600 5.800
GDP 5,544 12.818 0.876 12.184 12.829 13.563

Panel B: Characteristics before the 9/11 Terrorist Attacks

High Density Counties Low Density Counties Difference

Variable N Mean N Mean H(lsgt}(ll'_ellf:;v

Turnover 1,384 0.100 1,434 0.098 0.002 (0.004)
Density 1,384 0.296 1,434 1.496 -1.200 (0.018)
Cash 1,384 0.112 1,434 0.150 -0.037 (0.007)
Capex 1,384 0.065 1,434 0.067 -0.002 (0.002)
Size 1,384 6.968 1,434 7.140 -0.172 (0.060)
ROA4 1,384 0.050 1,434 0.047 0.003 (0.003)
MTB 1,384 2.258 1,434 2.567 -0.309 (0.077)
Leverage 1,384 0.250 1,434 0.231 0.019 (0.007)
Loss 1,384 0.184 1,434 0.228 -0.045 (0.015)
Return 1,384 0.213 1,434 0.291 -0.078 (0.030)
Volatility 1,384 0.123 1,434 0.134 -0.011 (0.002)
Vote 1,384 0.902 1,434 0.607 0.295 (0.014)
Crime 1,384 9.393 1,434 10.913 -1.520 (0.073)
Houselncome 1,384 44.972 1,434 48.379 -3.406 (0.391)
Unemployment 1,384 3.450 1,434 3.884 -0.434 (0.043)
GDP 1,384 12.319 1,434 13.118 -0.799 (0.029)

This table reports summary description of our testing sample. Panel A presents the summary statistics of the
variables in the analysis. Panel B compare high-density counties with low-density counties prior to the 9/11
terrorist attacks. We define high (low) Density counties based on the median value of Density. Standard errors are
reported in parentheses. Variable definitions are available in the Appendix.
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TABLE 11

BASELINE RESULTS
1 (2 3) “) (5) (6)
Turnover Turnover Turnover Turnover Turnover Turnover
Density -0.004 -0.007
(0.005) (0.005)
Post -0.019 -0.024 -0.034
(0.005) (0.006) (0.009)
Density X Post 0.011 0.011 0.011 0.012 0.015
(0.004) (0.004) (0.005) (0.005) (0.005)
Mosque xPost 0.015
(0.008)
Cash -0.010 -0.001 -0.003 -0.004 -0.005
(0.019) (0.036) (0.036) (0.034) (0.034)
Capex -0.026 0.110 0.104 0.094 0.090
(0.033) (0.069) (0.069) (0.073) (0.073)
Size 0.005 0.020 0.020 0.021 0.021
(0.001) (0.006) (0.006) (0.007) (0.007)
ROA -0.089 -0.111 -0.110 -0.112 -0.111
(0.034) (0.039) (0.039) (0.040) (0.040)
MTB 0.002 0.001 0.001 -0.000 -0.001
(0.002) (0.003) (0.003) (0.003) (0.003)
Leverage -0.025 -0.021 -0.019 -0.017 -0.018
(0.013) (0.026) (0.026) (0.026) (0.026)
Loss 0.025 0.016 0.016 0.015 0.016
(0.007) (0.007) (0.007) (0.007) (0.007)
Return -0.010 -0.001 -0.002 -0.002 -0.002
(0.004) (0.003) (0.003) (0.004) (0.003)
Volatility 0.108 -0.049 -0.025 0.008 0.010
(0.047) (0.083) (0.089) (0.094) (0.094)
Vote -0.007 0.039 0.044 0.041 0.029
(0.005) (0.015) (0.017) (0.019) (0.018)
Crime 0.001 -0.002 -0.002 -0.003 -0.004
(0.001) (0.003) (0.003) (0.003) (0.003)
Houselncome 0.000 -0.000 0.000 0.000 -0.000
(0.000) (0.001) (0.002) (0.001) (0.001)
Unemployment -0.001 0.001 0.000 0.001 0.002
(0.002) (0.004) (0.004) (0.004) (0.004)
GDP -0.002 0.060 0.046 0.079 0.072
(0.003) (0.042) (0.089) (0.098) (0.096)
N 5,544 5,544 5,544 5,544 5,544 5,544
R? 0.003 0.034 0.282 0.283 0.317 0.316
Fixed Effects N/A N/A Firm Firm, Year  Firm, IndxYear Firm, IndxYear

This table reports the results on the effect of Muslim density on executive movements after the 9/11 terrorist
attacks. Mosque is the number of notable mosques in a 5-kilometer radius of the firm. Other variable definitions
are available in the Appendix. Constant terms and fixed effects are included but not reported. Robust standard
errors corrected for heteroskedasticity and clustered at county-level are reported in parentheses.
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TABLE III

TREND ANALYSIS
(1) (2) 3)
Turnover Turnover Turnover
DensityxPre2 0.007 0.007
(0.009) (0.009)
Density xPrel 0.001 0.002
(0.009) (0.009)
Density xPost 0.017
(0.007)
Density xPostl 0.011 0.014
(0.0006) (0.009)
Density xPost2 0.017 0.020
(0.007) (0.008)
DensityxPost3 0.016 0.020
(0.007) (0.009)
Controls Yes Yes Yes
N 5,544 5,544 5,544
R? 0.317 0.317 0.317
Fixed Effects Firm, IndxYear Firm, IndxYear Firm, IndxYear

This table reports the results of trend analysis. Pre2, Prel, Postl, Post2, and Post3, are indicator variables equal to 1 for
year 1999, 2000, 2002, 2003, and 2004, respectively, and 0 otherwise, respectively. Other variable definitions are available
in the Appendix. Constant terms, control variables, and fixed effects are included but not reported. Robust standard errors
corrected for heteroskedasticity and clustered at county-level are reported in parentheses.
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TABLE 1V
WHERE DID THEY GO?

(D (2) (3)
ChgDensity ChgCrime ChgLifeExp
Density xPost -0.383 -0.110 0.084
(0.176) (0.477) (0.262)
Density -0.422 0.259 -0.063
(0.200) (0.470) (0.330)
Cash 0.805 -0.267 -0.096
(0.450) (0.673) (1.135)
Capex -0.838 0.334 -5.241
(2.032) (2.359) (3.793)
Size 0.057 -0.027 0.197
(0.044) (0.060) (0.086)
ROA 0.106 -0.895 -1.092
(0.579) (0.950) (1.144)
MTB -0.000 -0.020 0.068
(0.045) (0.052) (0.069)
Leverage 0.374 0.342 -0.363
(0.373) (0.780) (0.934)
Loss 0.003 0.158 -0.090
(0.181) (0.238) (0.318)
Return 0.047 0.113 -0.085
(0.110) (0.144) (0.188)
Volatility 0.251 0.451 1.003
(0.979) (1.686) (2.405)
Vote 0.063 -0.005 -0.042
(0.208) (0.314) (0.353)
Crime 0.009 -0.545 0.021
(0.028) (0.088) (0.055)
Houselncome 0.006 0.010 -0.055
(0.005) (0.010) (0.012)
Unemployment 0.056 0.039 0.145
(0.055) (0.085) (0.096)
GDP -0.168 0.017 -0.141
(0.110) (0.142) (0.166)
N 371 371 371
R? 0.442 0.556 0.355
Fixed Effects IndxYear IndxYear IndxYear

This table reports the results of change in density (Density), crime rate (Crime), and life expectancy (LifeExp) of
the counties for a leaving executive between the new and previous employer’s locations. LifeExp is life expectancy,
calculated as the averaged value of life expectancy in years between males and females of a county. Other variable
definitions are available in the Appendix. Constant terms and fixed effects are included but not reported. Robust
standard errors corrected for heteroskedasticity and clustered at county-level are reported in parentheses.
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TABLE V
CROSS-SECTIONAL ANALYSES

Panel A: Social Fabric

(M 2 3) “ (&) (6)

Counties with

Counties with

Counties with

Counties with

Counties with

Counties with

Low Social High Social Ml\(;[rzsﬁgfl_ Fe&irsﬁnrin_ Low Quality High Quality
Capital Capital Organizations Organizations Education Education
Turnover Turnover Turnover Turnover Turnover Turnover
Density xPost 0.024 0.014 0.019 0.010 0.023 0.014
(0.008) (0.005) (0.006) (0.007) (0.008) (0.005)
Diff (p-value) 0.011 (p=0.06) 0.010 (p=0.04) 0.009 (p=0.02)
N 4,171 4,161 4,153 3,785 4,010 4,281
R? 0.330 0.332 0.343 0.340 0.335 0.322
Panel B: Media
(1) (2) 3) “4)
Nx;g:;i chglgull{;ﬁ’l;ns Ne(\fv(:;:l;;: gilrtclzlu]f;?:)ns Areas Covered by Sinclair Areas Not Covered by Sinclair
Turnover Turnover Turnover Turnover
Density xPost 0.020 0.014 0.028 0.014
(0.007) (0.006) (0.016) (0.005)
Diff (p-value) 0.006 (p=0.06) 0.013 (p<0.01)
N 4,069 4,225 2,830 5,450
R? 0.336 0.323 0.348 0.317
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TABLE V (CONT’D)

Panel C: Socio-demographic Characteristics

(D () (©)) “
Counties with Less Foreign- Counties with More Counties with Low Density =~ Counties with High Density
Born Americans Foreign-Born Americans of African-Americans of African-Americans
Turnover Turnover Turnover Turnover
Density xPost 0.017 0.009 0.028 0.010
(0.005) (0.012) (0.007) (0.005)
Diff (p-value) 0.008 (p=0.04) 0.017 (p<0.01)
N 4,579 3,764 4,117 4,148
R? 0.321 0.333 0.334 0.324
Panel D: Political Contributions
(6] 2 3
High Donations to Democrats Low Donations to Democrats No Donations to Either Side
Turnover Turnover Turnover
Density xPost -0.008 0.030 0.017
(0.016) (0.014) (0.007)
Diff between (1) and (2) (p-value) -0.037 (p<0.01)
Diff between (3) and (2) (p-value) -0.013 (p<0.01)
N 2,447 4,125 26,021
R? 0.269 0.217 0.080

This table reports the results on the cross-sectional analyses. Turnover in Panel D, individual executive turnover, is equal to 1 if an executive leaves her firm in a given year,

and 0 otherwise Variable definitions are available in the Appendix. Control variables, constant terms and firm and industry-year fixed effects are included but not reported.
Robust standard errors corrected for heteroskedasticity and clustered at county-level are reported in parentheses.
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